AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Employment and Training Administration, Labor

U.S.C. 49 et seq.) serving the local area;
and

(iii) The programs carried out under
title I of the Rehabilitation Act of 1973,
other than sec. 112 or part C of that
title;

(e) The membership of Local WDBs
may include individuals or representa-
tives of other appropriate entities in
the local area, including:

(1) Entities administering education
and training activities who represent
local educational agencies or commu-
nity-based organizations with dem-
onstrated expertise in addressing the
education or training needs for individ-
uals with barriers to employment;

(2) Governmental and economic and
community development entities who
represent transportation, housing, and
public assistance programs;

(3) Philanthropic organizations serv-
ing the local area; and

(4) Other appropriate individuals as
determined by the chief elected offi-
cial.

(f) Members must be individuals with
optimum  policy-making authority
within the entities they represent.

(g) Chief elected officials must estab-
lish a formal nomination and appoint-
ment process, consistent with the cri-
teria established by the Governor and
State WDB under sec. 107(b)(1) of WIOA
for appointment of members of the
Local WDBs, that ensures:

(1) Business representatives are ap-
pointed from among individuals who
are nominated by local business orga-
nizations and business trade associa-
tions;

(2) Labor representatives are ap-
pointed from among individuals who
are nominated by local labor federa-
tions (or, for a local area in which no
employees are represented by such or-
ganizations, other representatives of
employees); and

(3) When there is more than one local
area provider of adult education and
literacy activities under title II, or
multiple institutions of higher edu-
cation providing workforce investment
activities as described in WIOA sec.
107(b)(2)(C)(i) or (ii), nominations are
solicited from those particular enti-
ties.

(h) An individual may be appointed
as a representative of more than one

§679.360

entity if the individual meets all the
criteria for representation, including
the criteria described in paragraphs (c)
through (g) of this section, for each en-
tity.

(i) All required WDB members must
have voting privilege. The chief elected
official may convey voting privileges
to non-required members.

§679.330 Who must chair a Local
Workforce Development Board?

The Local WDB must elect a chair-
person from among the business rep-
resentatives on the WDB.

§679.340 What is meant by the terms
“optimum policy-making authority”
and “demonstrated experience and
expertise”?

For purposes of selecting representa-
tives to Local WDBs:

(a) A representative with ‘‘optimum
policy-making authority’ is an indi-
vidual who can reasonably be expected
to speak affirmatively on behalf of the
entity he or she represents and to com-
mit that entity to a chosen course of
action.

(b) A representative with ‘‘dem-
onstrated experience and expertise”
means an individual who:

(1) Is a workplace learning advisor as
defined in WIOA sec. 3(70);

(2) Contributes to the field of work-
force development, human resources,
training and development, or a core
program function; or

(3) The Local WDB recognizes for val-
uable contributions in education or
workforce development related fields.

§679.350 What criteria will be used to
establish the membership of the
Local Workforce Development
Board?

The Local WDB is appointed by the
chief elected official(s) in the local
area in accordance with State criteria
established under WIOA sec. 107(b), and
is certified by the Governor every 2
years, in accordance with WIOA sec.
107(c)(2).

§679.360 What is a standing com-
mittee, and what is its relationship
to the Local Workforce Develop-
ment Board?

(a) Standing committees may be es-
tablished by the Local WDB to provide
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information and assist the Local WDB
in carrying out its responsibilities
under WIOA sec. 107. Standing commit-
tees must be chaired by a member of
the Local WDB, may include other
members of the Local WDB, and must
include other individuals appointed by
the Local WDB who are not members of
the Local WDB and who have dem-
onstrated experience and expertise in
accordance with §679.340(b) and as de-
termined by the Local WDB. Standing
committees may include each of the
following:

(1) A standing committee to provide
information and assist with oper-
ational and other issues relating to the
one-stop delivery system, which may
include representatives of the one-stop
partners.

(2) A standing committee to provide
information and to assist with plan-
ning, operational, and other issues re-
lating to the provision of services to
youth, which must include community-
based organizations with a dem-
onstrated record of success in serving
eligible youth.

(3) A standing committee to provide
information and to assist with oper-
ational and other issues relating to the
provision of services to individuals
with disabilities, including issues re-
lating to compliance with WIOA sec.
188, if applicable, and applicable provi-
sions of the Americans with Disabil-
ities Act of 1990 (42 U.S.C. 12101 et seq.)
regarding providing programmatic and
physical access to the services, pro-
grams, and activities of the one-stop
delivery system, as well as appropriate
training for staff on providing supports
for or accommodations to, and finding
employment opportunities for, individ-
uals with disabilities.

(b) The Local WDB may designate
other standing committees in addition
to those specified in paragraph (a) of
this section.

(c) Local WDBs may designate an en-
tity in existence as of the date of the
enactment of WIOA, such as an effec-
tive youth council, to serve as a stand-
ing committee as long as the entity
meets the requirements of WIOA sec.
107(b)(4).
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§679.370 What are the functions of the
Local Workforce Development
Board?

As provided in WIOA sec. 107(d), the
Local WDB must:

(a) Develop and submit a 4-year local
plan for the local area, in partnership
with the chief elected official and con-
sistent with WIOA sec. 108;

(b) If the local area is part of a plan-
ning region that includes other local
areas, develop and submit a regional
plan in collaboration with other local
areas. If the local area is part of a plan-
ning region, the local plan must be sub-
mitted as a part of the regional plan;

(c) Conduct workforce research and
regional labor market analysis to in-
clude:

(1) Analyses and regular updates of
economic conditions, needed knowl-
edge and skills, workforce, and work-
force development (including education
and training) activities to include an
analysis of the strengths and weak-
nesses (including the capacity to pro-
vide) of such services to address the
identified education and skill needs of
the workforce and the employment
needs of employers;

(2) Assistance to the Governor in de-
veloping the statewide workforce and
labor market information system
under the Wagner-Peyser Act for the
region; and

(3) Other research, data collection,
and analysis related to the workforce
needs of the regional economy as the
WDB, after receiving input from a wide
array of stakeholders, determines to be
necessary to carry out its functions;

(d) Convene local workforce develop-
ment system stakeholders to assist in
the development of the 1local plan
under §679.550 and in identifying non-
Federal expertise and resources to le-
verage support for workforce develop-
ment activities. Such stakeholders
may assist the Local WDB and stand-
ing committees in carrying out con-
vening, brokering, and leveraging func-
tions at the direction of the Local
WDB;

(e) Lead efforts to engage with a di-
verse range of employers and other en-
tities in the region in order to:

236



		Superintendent of Documents
	2021-11-24T15:32:09-0500
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




